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Chapter 1 General Rules 
 
Article 1  Purpose 

The purpose of these regulations is to establish necessary matters to properly manage conflicts of interest 
that may occur during the promotion of industry-academia-government collaborative activities. 

 
Article 2  Definitions 

Terms used in the regulations shall be defined in the following items. 
(1) “Employees” shall include those listed below.  

a. Executive officers 
b. Persons specified by the RIKEN President among those who have an employment contract with 

RIKEN or who have equivalent contractual relationships with RIKEN 
c. Others specified by the President  

(2) “Industry-academia-government collaborative activities” shall refer to actions performed by RIKEN 
including: 
a. Joint research, commissioned testing and research, technical instructions, requested testing, 

analysis, technical surveys, etc., with external organizations (excluding RIKEN Innovation, and 
this applies hereinafter.) 

b. Purchase of goods and services through a contract concluded without competitive bidding. 
c. Technology transfer, such as licensing or assignment of intellectual property rights to 

commercial enterprises 
d. Provision of facilities, equipment, goods, etc., and borrowing such items from external 

organizations 
e. Acceptance of donations, grants, etc. from external organizations 
f. Offering use of RIKEN’s facilities, equipment, etc. to external organizations 
g. Acceptance of visiting personnel engaged in research work, such as Visiting Scientists, from 

external organizations 
h. Serving as a member of an external committee, and going on business trips requested by such a 

committee  
i. Participation in Collaborative Innovation Partnership  
j. Investment and disposition of shares acquired as a result of investment 
k. Other acts that the President designates  

(3) “Personal benefits” refers to the following acts performed by Employees and benefits obtained from 
the acts. 
a. Implementation of side work  



b. Ownership of rights such as shares, subscription rights and equity interests 
c. Possession of intellectual property rights of which an Employee is the holder or inventor 
d. Income from royalties or sales of research results (excluding compensation paid by RIKEN) 
e. Money, goods, services, etc. that are not under the control of RIKEN provided by an external 

organization to an Employee and that are related to the duties of the Employee 
f. All or part of salaries paid by external organizations, or by RIKEN using funds from external 

organizations 
g. All research funds, such as grants and subsidies, incentives, prize money, contributions, travel 

expenses, lecture fees, writing fees, goods, services, and any other benefits from external 
organizations (excluding those under RIKEN’s control) 

h. Any financial contributions, such as capital contributions, made by an Employee as an 
individual to external organizations which conduct business utilizing the results of research 
conducted at RIKEN 

i. Any other interests designated by the President. 
(4) “Conflict of interest as an individual” means a situation in which the personal interests of an 

Employee obtained from a partner party engaged in industry-academia collaborative activities, etc. 
conflict or appear to conflict with their work responsibilities, research responsibilities, or benefits as 
an Employee. 

(5) “Organizational conflict of interest” means a situation in which there is a conflict or the appearance 
of conflict between the benefits, advantages, etc. obtained by RIKEN from a partner party engaged 
in industry-academia-government collaborative activities (excluding national administrative 
agencies and local public entities), or the responsibilities associated with such activities, and the 
social responsibilities or public interests assumed by RIKEN. 

 
Article 3  Chief Officer for Conflicts of Interest Management 
1 RIKEN shall have a Chief Officer for Conflict of Interest Management at RIKEN, and the Executive Vice 

President in charge of general affairs shall serve as the Chief Officer. 
2 RIKEN shall have a Deputy Chief Officer who assists the Chief Officer, and the Risk Management 

Group Director shall serve as the Deputy Chief Officer.  
 
Chapter 2 Scheme for Conflict of Interest Management 
Section 1  Conflict of Interest Committee 
 
Article 4  Establishment of Conflict of Interest Committee 

RIKEN shall have a Conflict of Interest Committee (hereinafter, Committee). 
 
Article 5  The Committee’s Responsibilities  
1 The Committee shall deliberate the matters listed below  

(1) Basic matters related to conflicts of interest  
(2) Reviews related to conflicts of interest  
(3) Others matters deemed necessary by the Committee  

 
Article 6  Organization 
1 The Committee shall consist of members as stipulated in the following. 

(1) Executive Vice President in charge of management of conflicts of interest 
(2) Risk Management Group Director 
(3) Research Integrity and Economic Security Division Director 
(4) Personnel and Employee Relations Division Director 
(5) Academia and Industry Partnership Promotion Division Director 
(6) External experts or others appointed or commissioned by the Chair 

2 The Committee shall have a Chair, and the Executive Vice President in charge of management of 
conflicts of interest shall serve as the Chair.   

3 The Chair shall be in charge of the Committee’s affairs  
4 If the Chair cannot conduct their responsibilities due to an unavoidable reason, the responsibilities shall 



be conducted by the acting person appointed in advance.  
5 The Chair may, if they deem it necessary, ask individuals who are not members to attend the Committee 

and to give their opinions. 
  
Article 7  Subcommittee for review 
1 The Committee may have a subcommittee that reviews specific matters.  
2 The Chair shall appoint the members for the subcommittee. 
3 The subcommittee shall have a subcommittee chair, who is appointed by the Chair.  
4 The subcommittee chair shall be in charge of the subcommittee’s affairs.   
 
Article 8  General affairs  

The administrative work for the Committee shall be handled by the Research Integrity and Economic 
Security Division, Risk Management Group.  

 
Section 2  Counselor for conflicts of interest 
 
Article 9  Appointment of a counselor of conflicts of interest 
1 RIKEN shall have a counselor for conflicts of interest. 
2 The President shall appoint a counselor for conflicts of interest from among RIKEN personnel or highly 

knowledgeable experts outside RIKEN. 
3 The term of office of the counselor shall be up to two years, and reappointment shall not be precluded. 
 
Article 10 Consultation  
1 Employees may consult about matters related to conflicts of interest with the counselor as necessary.  
2 The counselor shall provide advice or instructions to the Committee and Employees from a professional 

perspective. 
 
Chapter 3 How to Manage Conflicts of Interest 
Section 1  Management of conflicts of interest as an individual 
 
Article 11 Periodic self-reporting 

Employees must submit a self-report once a year on whether they have dealt with any transactions 
involving conflicts of interest as an individual.  

 
Article 12 Prior self-reporting 

When an Employee intends to conduct a transaction involving a conflict of interest as an individual, they 
shall self-report the situation in advance to the Committee in accordance with the rules stipulated 
separately by the Committee.  

 
Article 13 Other self-reporting  

The individuals listed below must report to the Committee on their financial interest relationships in 
advance, in accordance with the rules stipulated separately by the Committee.  
(1) A principal investigator who conducts medical and biological research involving human subjects or 

those engaged in such research.  
(2) An individual who conducts research using external funds, such as competitive funds, whose 

funding organizations require them to manage conflicts of interest as an individual.  
 
Article 14 Investigation 
1 The Committee shall conduct an investigation as necessary to ascertain the status of conflicts of interest 

for the Employee who has made a self-report pursuant to the provisions of Articles 11 through 13. 
2 When the Committee deems it necessary to implement an investigation in the preceding paragraph, the 

Committee may request the Employee and the divisions concerned to provide relevant materials, 
information, etc.  

 
Article 15 Review and request for avoidance of damage 



1 The Committee shall conduct necessary reviews based on the contents of the self-report.   
2 If the review finds no possibility that damage may occur due to conflicts of interest, the Committee shall 

give a notice of approval to the Employee who has submitted the self-report.  
3 If the review finds that there is a possibility that damage may occur due to conflicts of interest, the 

Committee shall give a notice to request the Employee to avoid the damage or to take corrective action 
after the fact, and report the matter to the President. 

4 The Committee may conduct an investigation of the Employee regarding the status of the measures taken 
to avoid damage described in the preceding Paragraph. 

5 If the Employee receives a notice requesting to avoid damage or take corrective action described in 
Paragraph 3, they must respond to the request, unless the case falls under Paragraph 1, Article 19.   

 
Section 2  Management of organizational conflicts of interest  
 
Article 16 Activities subject to management of organizational conflicts of interest 

Target activities to be managed for organizational conflicts of interest shall be the industry-academia-
government activities conducted by corporations that RIKEN financially supports by purchasing their 
stocks etc., and by other corporations that the President deems necessary.  

 
Article 17 Investigation 
1 The Committee shall conduct necessary investigations to understand the status of organizational conflicts 

of interest. 
2 If the Committee deems it necessary to conduct an investigation in the preceding paragraph, they may ask 

the related divisions to provide materials and information related to the industry-academia-government 
activities, and request RIKEN’s executive officers and the Employees involved in the decision-making 
regarding the industry-academia-government activities described in the preceding Article (hereinafter 
referred to as “decision-makers”) to declare conflicts of interest as an individual. 

 
Article 18 Deliberation and measures, etc. 
1 As a result of deliberation based on the investigation, the Committee shall give recommendations to the 

decision-makers and divisions concerned as necessary to avoid damage due to conflicts of interest or to 
take corrective action, and shall give advice on measures to prevent damage before it happens.  

2 The Committee shall report to the President when the Committee gives recommendations in the 
preceding Paragraph.  

3 The President shall give necessary instructions to the decision-makers and divisions concerned if needed, 
based on the report in the preceding Paragraph.   

  
Chapter 4 Miscellaneous Provisions 
 
Article 19 Objections 
1 If the Employee who has received a request to avoid damage or to take corrective action based on 

Paragraph 3, Article 15 has an objection to the request, they may submit an objection in writing only once 
to the Committee, within two weeks from the date of receipt of the request. 

2 When the Committee receives an objection as mentioned in the preceding paragraph, the Committee shall 
promptly conduct a review again and give a notice on the result of the review.  

 
Article 20 Confidentiality 

Persons involved in management of conflicts of interest shall not divulge any confidential information 
obtained in the course of their duties. The same shall apply even after they have resigned from their 
positions. 

 
Article 21 Training 

RIKEN shall periodically provide training on conflicts of interest to Employees to improve their 
awareness of the management of conflicts of interest. 

 
Article 22 Miscellaneous Provisions 



In addition to what is stipulated in these regulations, any matters necessary for conflict of interest 
management shall be stipulated separately. 

 
Supplementary provision 

These regulations will be effective from April 1, 2025. 
The previous regulations for the Management of Conflicts of Interest (2024, Reg. No. 137) will be 
abolished. 


